BIOIPA®DIKO XHMEIQMA

Ag. EvayyeAiag Ziaxov
TnAépwvo Emcorvwviag: +(30)6972557513
AtevOvvon HA/kov Taxvdoopeiov: esiachou@econ.uoa.gr

1. Exmtaidevon - Zmovdég

Etoc Amoxtnonc
Adaxtogikog TitAog Zmovdwv 2011
TitAog Awxtofr)c:
H emyxepnuatikn alia tne oOwokntikne mpaxktikne Awaxeipione I'vawong:
E¢apuoyn tnec mpooéyyione mne mepimtwolakns amodoons Twv 0pyaviohwy.
Owovoutko Iavemotrpio AGnvawv (O.I1.A), ABnva, EAAada.
Tunua Ogydvwonc kat Aoiknong Emtixeonoewv

Metantuxiakog TitAog Zmovdwv 2002
Master of Science (MSc) in Industrial Relations and Personnel Management
London School of Economics and Political Sciences (LSE), Aovdivo, M.
Boetavia
Department of Industrial Relations

AptOuoc Ipaénc Avayvwpiong ALK.A.T.X.A: 7-5018

IItvxio 2000
IMavreo [avemotuo Kowvwvikwv kat IMoArtikwv Emotnuwov, ABnve,
EAAGDa

Tunua AteOvov kat Evpwnaikwv LZmovdwv

2. Eoyaowaxn Epmnegia

2.1. Toéxovoa emayYEAPUATIKT] KAl AKADTUATKT) antagXOANOT)
Emtikovon Kabnynrowx

EOviko kot Kanodiotolako Iaveniotiuio AGnvav

Tunua Oucovouwcawv Emotnuav

I'vwotiko Avtikeipevo: Aoiknon AvOpwmivov Avvapikov

2.2. EnayyeApatiko ‘Egoyo

Etoc AmaoxoAnonc
LrtéAexog LToatnyukov Lxedlaopov 2003-2005
MéAoc Kevtoueric Opadag g I'A Metadopwv
Ooyavwtikr) Emitgonr) OAvpruakwv Aywvwv AOHNA 2004, AOnva, EAAGda
I'A Metadoowv, Topéac: Ztoatnykov LxXedlxouov
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YnaAAnAog AvOowmivov Avvapukov
(Human Resources Officer) — I[Toaxtikry Aoknon
Evownaikn Emtgonm, FA. Avantvéng

Centre for the Development of Enterprise), BovEéAAec, BéAyio

2.3. Adaxtiko Egyo

10/2002-03/2003

Axadnuaixo Etoc AmaoxoAnong

Awaokovoa
AeOvég IMavermmotruio EAA&dag
Metantvxaxo [odyoappa Xmovdwv ot Anuoox
Awotknon (Tunua Kateptvng)
*  MaOnua: Aotknon AvOpwmivov Avvapkov

Lecturer
Brunel University London
Metantuxiaxd Iooyoapupa Zmovdwv
Brunel Engineering Management Programme (Online)
*  Ocpatkr) Evomta (MN5613) Managing People and
Organisations

Awaokovoa

EOviko kot Kanodiotolako Iaveniotiuio AGnvav
Tunua @rocodiac kat Tunua Oucovoptkwy
Awtpnuatueo Iooyoapupa Metantuxiakwv Lmovdwv
didoocodia kot Aolknon

YxoA1 Owovopikwv Emotnuaov
Metantuxaxo Iodyoappa Lmovdwv Aoiknong
Owovopukawv Movadwv

*  MaOnua: Awxyxeipion AvBowmivwv ITopwv

Yuvtovictowx Oeuatikng Evotnrtag
Avowkto INavemuotruio Kvnpov, Aevkwoia, Kvnpog
LxoA1 Owovopkwv Emotnuav kat Atoiknong

Metantuxiaxd Iooyoapupua Zmovdwv
Master in Business Administration
*  Oepatkn Evomnta: (MBAS50.02) Organization
Management (e71010)

Yuvepyalouevo Exmawevtiko [Mpoowmniko (X.E.IT)
Avowkto INavemuotruio Kvnpov, Aevkwoia, Kvnpog
LxoA1 Owovopkwv Emotnuav kat Atoiknong

[Truxaxo Iodyoappa Emovdwv Aoiknong Emtiyxeoroewv

*  Oepatkn Evotnta: (ITAE302) Awotknomn AvOowmivov
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Avvapucov (xetpepvo eEaunvo)

Yuvepyalouevo Exmawevtiko [Mpoowmniko (X.E.IT)

EAANvik6 Avowkto Ilavenmiotruio
ZxoA1n Kowwvikwv Ertiotnuwv
[Toomttuxiaxd Ipoyoapupa Lmovdwv Alotknong
Emxeonoewv kat Opyaviouwv
*  Ocepatkn) Evomnta (AIT63) Mavatluevt kat
Awxyxetpion AvBpwmvwv Iopwv otic Tovgtotikég
Emxeonoeig
*  Ocepatkn Evomnta: (AEO11) Eloaywyn otn
Aowntkn Emixeonoewv kat Ogyaviopwv
*  Oepatkn Evotnta: (AEO40) Atowkntikn
Emxeonoewv kat Opyaviopwv (eT101o)

Honorary Lecturer

University of Liverpool Online Programs
Mertantoxaxa Iooyodupata Zmovdwv
Management and Law Programs
* Oepatkéc Evomnrec:
- (KMGT-676) Talent Development
- (KMGT-673) Organizational Design and Change
- (KMGT-672) Research Methods
Adjunct Faculty (Instructor)

University of Liverpool Online Programs
Mertantoxaxa Iooyodupata Zmovdwv
Management and Law Programs

* Oepatkéc Evomnrec:

- (KMGT-673) Organizational Design and Change

- (KMGT-501) Human Resource Management

- (KMBA) Strategic HRM

Exmtawevtiko ITopoowmikd
Hellenic American College, AO1)va, EAAada

(ITapdotnua tov Hellenic American University, NH, HITA)

Tunua Awoiknong Emiyeonoewv

Evdeuctikr) Atota Mabnudatwv Avaokaliog
IToommtuyx ko emimedo oTTOLIWV:

(BUS200) Perspectives on Business in Society; (BUS305)
Principles of Management;

(BUS310) Organizational Behaviour; (BUS360)
Entrepreneurship; (BUS365) Innovation and New Product
Development; (BU5368) ldeation; (BUS390) Human
Resources Management; (BU5499) Business Capstone;
(BUS500) Business Skills

Metamtuy ko emimedo oTTovdwVv:

Magriog. 2022-
onpepa

Oxt. 2020-
IovAiog, 2021

Oxr. 2017-

IovAl0g, 2018

Aex. 2018 -
Mapriog, 2021

Avy. 2017
Noéupo. 2018-

Amg.. 2010-
Amg.. 2020



BU5501) Functional Skills Integration; (BUS212) Leadership
and Organizational Behaviour; (BUS120B) Organizational
Behaviour; (BU55120D) Organizational Development;
(BUS527HR) Human Resource Management; (BUS527HR)
Strategic Human Resource Management; (BUS27TD) Talent
Development; (BUS595) Special Topics in Business: Creative
Strategy; (MBA6300CP) Capstone Project; (MGT6130)
Entrepreneurship and New Venture Management

Exmadevtiké [Mooowmikd Zemt. 2006-
IST College, AOrjva, EAAGD Maiog. 2010
(ITapdotnua tov University of Hertfordshire, Hertfordshire,

M. Boetavia)
Tunua Awoiknong Emtiyeonoewv
Ocuatikéc Evomnrtec:

Contemporary Personnel Perspectives; Managing Self and
Others; Sociology of Work; Human Resource Management;
Human Resource Management in Europe; Employability;
Industrial Relations; Intro to Business; Organizational
Psychology; Personal and Professional Development;
Personal Development Planning

Yroymora Addktwo 2005-2011
Owovoutko Iavemotrpio AGnvawv (O.I1.A), ABnva, EAAada.
Tunua Ogyadvwonc kat Aoiknong Emixeonoewv

2.4. Axadnuaiko Arotkntiko Egyo

Etoc AnaoxoAnonc
Director of General Education and Academics IovA. 2015-
Amg. 2020
Hellenic American College, AOnva, EAA&dx
(IMapaptnua tov Hellenic American University, NH, HITA)
Coordinator of Bachelor of Business Administration Xemt. 2011
(BSBA) —Iovv.2015

Hellenic American College, AOnva, EAAGd«x
(IMapaptnua tov Hellenic American University, NH, HITA)



3. Egevvntiko Egyo

3.1 Anjpootevoelg o€ deOvr) eMOTNUOVIKA TTEQLOOIKA A ELOAOYHEVEG e
ovotnua kotwv (Aiota ABS/ Impact Factor)

*

Vrontis, D. Siachou, E. Sakka, G., Chatterjee, S., Chaudhuri, R. and Ghosh, A.
(2022). “Societal effects of social media in organizations. Reflective points
deriving from a Systematic Literature Review and a bibliometric meta-
analysis”. European Management Journal. 42(2), pp. 151-162. [ABS: 2/5.075]

Chatterjee, S., Chaudhuri, R., Sakka, G., Grandhi, B., Galati, A., Siachou, E
and Vrontis, D. (2021). “Adoption of Social Media Marketing for Sustainable
Business Growth of SMEs in Emerging Economies: The Moderating Role of
Leadership Support”. Sustainability. 13(21), 12134.

Del Vecchio, P., Mele, G., Siachou, E., and Schito, G. (2021). “A structured
literature review on big data for customer relationship management (CRM):
Towards a future agenda in international marketing”. International Marketing
Review Ahead-of-print. [ABS 3/4,198]

Siachou, E., Papasolomou, I., Trichina E. and Trhasou, A. (2021). “Market
knowledge acquisition and transfer in international SMEs: Peculiarities,
specifications and linkages to market success”. International Marketing Review
Ahead-of-print. [ABS 3/4,198]

Nair, S.R., Shams, R., Vrontis, D. and Siachou, E. (2021). “The Behavioural
Perspective of Cause-Related Marketing: A conceptual framework of
behavioural antecedents and outcomes”. Journal of Global Business
Advancement. 14(4), pp. 500- 519. [ABS 1]

Chatterjee, S., Chaudhuri, R., Vrontis, D. and Siachou, E. (2021). “Examining
the dark side of human resource analytics: An empirical investigation using

privacy calculus approach”. International Journal of Manpower. Ahead-of-print.
[ABS 2/2,107]

Siachou, E., Trichina, E., Papasolomou, I. and Sakka, G. (2021). “Why do
employees hide their knowledge and what are the consequences? A

systematic literature review”. Journal of Business Research. 135, pp. 195-213.
[ABS 3/4,874]

Siachou, E., Vrontis, D. and Trichina, E. (2021). “Can traditional organizations
be digitally transformed by themselves? The moderating role of absorptive
capacity and strategic interdependence”. Journal of Business Research, 124, pp.
408-421. [ABS 3/4,874]

Drejerska, N., Vrontis, D., Siachou, E. and Gotegbiewski, J. (2020). “System
solutions for the circular economy on the regional level: The case of Green
Lungs of Poland”. Journal for Global Business Advancement, 13(4), 447-468. [ABS
1]



Israilidis, ]J., Siachou, E. and Kelly, S. (2020). “Why organizations fail to share
knowledge: An empirical investigation and opportunities for improvement”.
Information Technology & People. 37(1), pp. 17-19. [ABS 3/2,477]

*Cited by Strategic Direction (2020) “Towards more efficient knowledge sharing in firms: The
impact of critical failure factors” Strategic Direction, 37(1), pp. 17-19

Siachou, E., Gkorezis, P. and Adeosun, F. (2020). “The relationship between
empowering leadership and volunteers’ service capability: Intention to share
knowledge as mediator”. Evidence-Based HRM: A Global Forum for Empirical
Scholarship, 8(2), pp. 215-235. [ABS 1].

Vlachos, L. and Siachou, E. (2019). “A perspective on knowledge sharing and
lean management: an empirical investigation”. Knowledge Management
Research & Practice, 18(2), pp. 131-146. [ABS 1/1,485]

Siachou, E. and Gkorezis, P. (2018). “Empowering leadership and

organizational ambidexterity: A moderated mediation model”. Evidence-Based

HRM: A Global Forum for Empirical Scholarship, 6(1), pp. 94-116. [ABS 1]
*Outstanding Paper - Emerald Literati Network Awards for Excellence 2019

Vlachos, I. and Siachou, E. (2018). “An empirical investigation of workplace
factors affecting lean performance”. International Journal of Productivity and
Performance Management, 67(2), pp. 278-296. [ABS 1]

Siachou, E. and Flouris, T. (2015). “Managing the risky matter of business
model innovation in the context of the airline industry”. International Journal
of Aviation Management, 2(3-4), pp. 183-194.

Israilidis, J., Siachou, E., Cooke, L. and Lock, R. (2015). “Individual variables
with an impact on knowledge sharing: the critical role of employees’
ignorance”. Journal of Knowledge Management, 19(6), pp.1109-1123. [ABS
2/4,604]

*Highly Commended Paper) - Emerald Literati Network Awards for Excellence 2016

Siachou, E. and Gkorezis, P. (2014). “Do empowered employees absorb
knowledge? An empirical investigation of the effects of psychological
empowerment dimensions on absorptive capacity”. Management Research
Review, 37(2), pp.130-151. [ABS 1]

Gunsel, A., Siachou, E. and Acar, A.Z. (2011). “Knowledge management and
learning capability to enhance organizational innovativeness”. Procedia-Social
and Behavioral Sciences, 24, pp.880-888.

Siachou, E. and Ioannidis, A. (2009). “Questioning the positive effect of
external knowledge transfer Incurred by industry attractiveness: The case of
Mobile Virtual Network Operators (MVNOSs)”. The Electronic Journal of
Knowledge Management, 7(2), pp. 267-276.



3.2. Kepadrawa o BipAia allodoynuéva pe oVOTNHA KQLTWV

*

Siachou, E. and Ioannidis, A. (2008). The Centrality of Team Leaders in
Knowledge-Sharing Activities: Their Dual Role as Knowledge Processors. In
E. Bolisani (Eds) Building the Knowledge Society on the Internet: Sharing and
Exchanging Knowledge in Networked Environments. Hersley, NY: IGI Global.

3.3. AvakolvwoeLs KAl ONUOCLEVOELS O MQAKTIKA dieBvav
EMLOTNHUOVIKWYV OLVEDQLWV aflOAOYNHEVA PE CVOTI A KQLTWV

*

Siachou, E. and Sakka, G. (2021). The use of humor as a promoter to employee
voice: intention to share knowledge as mediator. 14th Annual Euromed
Academy of Business (EMAB) Online Conferemce (22-24 September).

Siachou, E. and Gkorezis, P. (2019). Humility in leadership and employee
voice: A moderated mediation model. 12" Annual Euromed Academy of
Business (EMAB) Conference (18-20 September, Thessaloniki, Greece).

Siachou, E. and Israilidis, J. (2019). Revealing failures on knowledge sharing;:
An empirical investigation. 32" Annual Conference of British Academy of
Management (BAM) Conference (3-5 September, Aston University, UK).

Siachou, E. and Israilidis, J. (2019). An empirical investigation of critical
factors affecting knowledge sharing failure: The role of ignorance. 19
European Academy of Management (EURAM) Conference (26-28 June, Lisbon,
Portugal).

Siachou, E. and Flouris, T. (2018). Absorptive capacity and business model
innovation: a case in the aviation industry. 32" Annual Conference of British
Academy of Management (BAM) Conference (4-6 September, Bristol University,
UK).

Siachou, E. and Vlachos, I. (2018). A perspective on knowledge sharing and
lean management: An empirical investigation. 18" European Academy of
Management (EURAM) Conference (19-22 June, Reykjavik, Island).

Siachou, E. and Vlachos, I. (2017). Knowledge acquisition through effective
contract design: An empirical investigation. 315 Annual Conference of British
Academy of Management (BAM) Conference (6-8 September, University of
Warrick, UK).

Siachou, E. and Vlachos, I. (2017). Factors affecting the learning of effective
contract design: An empirical study. 17 European Academy of Management
(EURAM) Conference (21-24 June, Glasgow, UK).

Siachou, E. and Vlachos, I. (2016). From start-up to scale-up: Attempts to
define business scalability and reveal its antecedents. 30" Annual Conference of
British Academy of Management (BAM) Conference (6-8 September, Newcastle,
UK).



Vlachos, L. and Siachou, E. (2016). Managing upgrade to lean: An empirical
investigation of work practices and organizational culture effects. 16"
European Academy of Management (EURAM) Conference (1-4 June, Paris,
France).

Siachou, E .and House, J. (2015). Individual antecedents and moderating
effects of employees’ personal identity: How does English as a lingua franca
impact on individual absorptive capacity? 29" Annual Conference of British
Academy of Management (BAM) Conference (8-10 September, Portsmouth, UK).

Siachou, E. and Gkorezis, P. (2015). The relationship between role ambiguity
and organizational agility: The moderating role of organizational tenure.
Strategic Management Society Special Conference, (28-30 May, St. Gallen,
Switzerland).

Siachou, E. and Flouris, T. (2015). The impact of unlearning on flight
operations safety. 62nd CASI Aeronautics Conference and AGM 3" GARDN
Conference (18-21 May. Montreal, Canada).

Siachou, E. and Flouris, T. and Yilmaz, A.K. (2014). Organizational
ambidexterity in airline industry: Evidence from low cost and legacy carriers.
18" Air Transport Research Society (ATRS) Conference (17-20 July, Bordeaux,
France).

Yilmaz, A.K.,, Flouris, T., Erdogan, D. and Siachou, E. (2014). Effects of
institutional pressure on Corporate Social Responsibility: The perspective of
institutional theory in airport management. 18 Air Transport Research Society
(ATRS) Conference (17-20 July, Bordeaux, France).

Siachou, E., Israilidis, J. and Gkorezis, P. (2014). Empowering leadership and
organizational ambidexterity: The mediating roles of knowledge sharing and
employees’ ignorance. 14 European Academy of Management (EURAM)
Conference (4-7 June, Valencia, Spain).

Siachou, E. and Apostolidis, D. (2013). Do it like the European Union (EU)
does: The applicability of EU knowledge cost management to star ups. 14
European Conference on Knowledge Management (ECKM) (5-6 September,
Kaunas, Lithuania).

Siachou, E. and Flouris, T. (2013). Managing the risky matter of business
model innovation in the context of the airline industry. 17 Air Transport
Research Society (ATRS) Conference (23-29 June, Bergamo. Italy).

Siachou, E., Cooke, L., Lock, R. and Israilidis, J. (2013). Facilitating knowledge
sharing through ignorance management: The moderating role of knowledge
processors. 13" European Academy of Management (EURAM) Conference (23-29
June, Istanbul Turkey).

Siachou, E. (2012). The facilitating role of knowledge processors on
knowledge costs: A differentiated perspective on knowledge integration
within action teams. 13" European Conference on Knowledge Management
(ECKM) (6-7 September, Cartagena, Spain).
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Siachou, E. and Gkorezis, P. (2012). Effects of psychological empowerment
dimensions on absorptive capacity: An empirical investigation. 12" European
Academy of Management (EURAM) Conference (6-8 June, Rotterdam, Holland).

Siachou, E., Daskou, S. and Yannopoulos, P. (2011). Existing dimensions of
absorptive capacity and the way foreword: The mediating functionality of
mental models manifested by entrepreneurs. 12% European Conference on
Knowledge Management (ECKM) (1-2 September, Passau, Germany).

Gunzel, A., Siachou, E. and Acar, A.Z (2011). Knowledge management and
learning capability to enhance organizational innovativeness. 7 International
Strategic Management Conference (30 June-2 July, Paris, France).

Agoraki, M.E., Siachou, E., and Ioannidis, A. (2011). Effectual upshots on firm
performance: A determinative perspective of business model innovation.
European Financial and Management Association (EFMA) Conference (22-25 June,
Braga, Portugal).

Siachou, E. and Ioannidis, A. (2011). Knowledge strategic movements under
environmental dynamism conditions: A conceptual framework and an
empirical test. 11" European Academy of Management (EURAM) Conference (1-4
June, Tallinn, Estonia).

Siachou, E. and Ioannidis, A. (2010). Limited absorptive capacity, distinct
performance outcomes: Toward a differentiated performance framework of
knowledge acquisition within knowledge intensive alliances. 5" European
Conference on Innovation and Entrepreneurship (ECIE) (16-17 September,
Athens, Greece).

Siachou, E. and Ioannidis, A. (2010). Knowledge transfer in strategic alliances:
Moderating effects of limited absorptive capacity and powerful relationships
on business model innovation performance. 11 European Conference on
Knowledge Management (ECKM) (2-3 September, Famalicao, Portugal).

Siachou, E., Blatsos, I., Ioannidis, A and Nikolopoulos, A. (2010).
Empowering knowledge seekers: The moderating role of knowledge keepers’
unwillingness to knowledge sharing. 8" European Academy of Management
(EURAM) Conference (EURAM) (19-22 May, Rome, Italy).

Siachou, E. and Ioannidis, A. (2008). Assessing the possible costs of external
knowledge incurred by moderators: The case of external knowledge transfer
in strategic alliances. Strategic Management Society 28" Annual International
Conference, (12-15 October, Cologne, Germany).

Siachou, E. and Ioannidis, A. (2008). Questioning the positive effect of
external knowledge transfer incurred by industry attractiveness: The case of
Mobile Virtual Network Operators (MVNOs). 5% International Conference on
Intellectual Capital and Knowledge Management (ICICKM) (9-10 October, NYC,
USA).

Siachou, E. and Ioannidis, A. (2008). The effect of unique tacit knowledge
resulting from business model innovation on organizations’ performance:
9



The case of Mobile Virtual Network Operators (MVNOs). 8 European
Academy of Management (EURAM) Conference (14-17 May, Slovenia).

+ Siachou, E. and Ioannidis, A. (2006). The moderating role of the team-leader
in the value of knowledge utilization: An extension of Haas and Hansen's
Situated Performance Perspective. 7" European Conference on Knowledge
Management (ECKM) (4-5 September, Budapest, Hungary).

4. Axadnpaikés Atakgioeis & Ymotgodieg

+ Faculty Excellence Award, University of Liverpool 2019
Online Programs.

+ Emerald Literati Award for Outstanding Paper yix 2019
) dnuooievon: Siachou, E. and Gkorezis, P. 2018.
Empowering Leadership and Organizational
Ambidexterity: A moderated mediation model.
Evidence-Based HRM: A Global Forum for Empirical
Scholarship, 6(1), pp. 94-116.

4+ FEmerald Literati Network Awards for Excellence 2016
Ywx ) dnpooievon: Israilidis, J., Siachou, E.,
Cooke, L. and Lock, R., 2015. Individual variables
with an impact on knowledge sharing: the critical
role of employees’ ignorance. Journal of Knowledge
Management, 19(6), pp.1109-1123.

+ Erasmus+ Program, Key Action 1, Mobility for Iav. 2017

Learners and Staff, Higher Education Students and
Staff Mobility.

5. Katagtion & Emipoodwon

Etoc Amoxtnonc
Postgraduate Certificate in Learning and 2010
Teaching in Higher Education
University of Hertfordshire, Hertfordshire, M. Boetavia
Department of Learning and Education
Senior Fellow of The Higher Education Academy Magr. 2021
Recognition Reference: PR206996
Fellow of The Higher Education Academy Oxr. 2009

Recognition Reference: 35163
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Associate of The Higher Education Academy Avy. 2008
Recognition Reference: 35163

IMiotonomTiko EnayyeApatikng Exnaidevon kat Katagriong 2004
otn Awiknon Enixeignoewv

Oucovouuco Iavermotuio Adnvwv

Ewwoc Aoyapiaouodg KovovAiwv Epevvag (EAKE)

5.1 Empuoodwon otnv Avoiktr & EE’ Anootaocews Exnaidesvon

Etoc Amoxtnonc
Ewoaywyn otnv E§” Anootacews Atdaokalia, 2020
MaOnon kat ASloAdynon
Avowto Iavemompio Kompov, Eoyaotroto E& amootaoews
Exmaevticov YAwoU kat MeBodoAoylag, Asvkwoia,
Kvmpog
Liverpool Online Management Faculty Dissertation 2019

Advisor Training Program
University of Liverpool, AifeomovA, M. Boetavia
Online Training

Liverpool Online Management Faculty Training 2018

University of Liverpool, AiBeomovA, M. Boetavia
Online Training

5.2 Tvwon Eévwv MAwoowv
EAANvika (MnTown), AyyAwa (I2), ItaAka (A2)

6. MéAog Emotnuovikwv Evwoewv

+ MéAoc ¢ Evownaikrc Akadnuioac MavatCuevt (European Academy of
Management)

+ MéAoc ¢ Boetaviknic Akadnuiac Mavatluevt (British Academy of
Management)

7. Aownég Emotnuovikéc & Akadnuaikés AQaotnoLotnteg

7.1. ZUPPETOXT) O€ EQEVVITIKA TQOYQAUUATA
Axadnuaixo Etoc AmaoxoAnong
AVATTUEN eKTTADEVTIKOV LAKOV KAl OLYYQADT IovA. 2011-
neQIMTwoewVv HeAétng EAANvikwv Etaipeiwv pe emitoxn Def.. 2012
mogelat 0TV MEEL0dO TNG OKOVOULKT)G KOLloTG.
Movada Kawvortoutag kat Avantuéng, Oucovopikd
11



[MTavemotuio AOnvav.

7.2. Koitr)g o€ d1eOvr) emiotnuovika mepLodika & guvédgla

*

*

Annual Conference of European Academy of Management (EURAM)

Amo to 2012
Annual Meeting of Academy of Management (AOM)

Amo to 2012
Management Research Review

Amo to 2012
Electronic Journal of Knowledge Management

Amo to 2011
International Journal of Productivity and Performance Management

Amo to 2016

Evidence-Based HRM: A Global Forum for Empirical Scholarship

ATo to 2016

7.3. LuppeToxT) o€ dlogyavwor) deBvawv emigTnUovikwy ouvedoiwv &
MQOOKEKANUEVEG TTAQOVOLATELS

*

Invited Presentation at the Research Seminar Series, Seminar Topic:
Humility in leadership and employee voice: the mediating role of employee
intention to share knowledge and the moderating role of organizational tenure.
Alba Business School (6 June 2020), Athens, Greece.

Co-Chair of the track on the Dynamics of Strategic Multi-Partner Network
Management in Contexts, 16" European Academy of Management (1-4
June 2016), Paris, France.

Co-Chair of the track on Strategies for Air and Maritime Transportation,
15%  European Academy of Management (17-20 June 2015), Warsaw,
Poland.

Chair of the mini-track on Knowledge Management and Innovation, 14"
European Conference on Knowledge Management (5-6 September 2013,
Kaunas, Lithuania.
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